ANNUAL GENDER AND DEVELOPMENT (GAD} PLAN AND BUDGET
FY 2020

R T T i

Orgamzatlon Category National Government Other Executwe Ofr ices

Orgamzatlon Climate Change Comrruss:on

_5 Orgamzatlon Hierarchy Climate Change Commlssmn

: Total Budget!GAA of Organlzation: 177,307, 000 00
| Total GAD Budgst ' 9,522,000.00 Prlmary Sources | 9,522,000.00
Other Sources

% of GAD Alfocation; sam%

Plenr;t:;:;:l::ﬂ GAD Budget Source Responsikle Unit
ITargets i of Budget 1Office

Gender lssue Cause of %‘tﬁaﬁ::::t i Relevant Organization
/GAD Mandate Gender lssue IGAD Objective MFOIPAP or PPA

GAD Activity

1 ?f 2 3 4 8 7 T T 9

" CLIENT-FOCUSED ACTIVITIES
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Gender Issue
1GAD Mandate

1

. In accordance with Civil

Service Commissian's

: Memorandum Circular
" No. 12, series of 2005,
; onthe Use of

: Non-Sexist Languags in
: all Official Documents,
: Communications and

~ Issuance, the CCC will
: review and ensure that
~ all Information,

; Education and

: Communication (IEC)

. materials, and

: Knowledge Products of
: the Commission are

. using gender-fair

! language.

: GCC information,
¢ education, and

. communication

* (IECs) and

¢ knowledge products | |
. (KPs) lack the :
. sensitivity in ustng S
¢ gender-fair

- language.

GAD Result . Performance
Cause of Relevant Organization
Statement GAD Activity Indlcators
Gender lssue IGAD Objective MEOQ/PAP or PPA : Margets
2 4 5 B

3

; To mainstream the
i use of Gender-fair
! language in all the

. MFO: Climate
- Change Policy and
; ¢ Advisory Program
: CCC's IECs and KPs, |

/ DOCUMENT STATUS:UNDER REVIEW (297

S 2 R R E T St

ot

GAD Budget

5 Praducing,

updatlng, and
disseminating all
CCC's [EC

¢ materials, and
© KPs into gender
! sensitive and

i gender

i responsive

i materials,

e e,

+ and KPs updated into

. has been reviewed for

¢ gender-fair language
¢ purposes.

+ gender-fair language. - 9
CCC's IECs and KPs that

| Number of CCC'S IECs | 3,500,000.00 | GAA

! Source !
: of Budget :

Responsible Ynil

[Office

: Office of the
: Becretary

; Information and
¢ Knowledge

. Management

! Division




- | State shall strengthen,

Gender issue
1GAD Mandate

1

" To incofpd_rate-é
1 gender-sensitive,
“ pto-children and

.| pro-poor perspective in
1 all climate change and
": renewable anergy

- efforts, plans and

: programs of the national
& government and LGUs.
¢ In view thereof, the

. ‘integrate, consolidate
- and institufionalize

| government initiatives to -
- i aichieve coordination in
! the implementation of

. plans and programs to
- address climate change
in the context of '

' sustainable
“ development. - Rulg i}

 paragraph G, Revised
¢ Imptementation Rules
.+ ahd Regulations of the
i ‘Climate Change Act of

- £ 2009, as amended by

. Thers has been a.
“lack of. convergence

: between the he plans and
mplementmg ~frameworks coming
[ agencieson . i fromthe commissio
* harmonizing the . -, are gender
| National Climate - * responsive'and

. Changs Action Plan.  aligned with the -
+ (NCCAP) targets . 7> gender. - .
C/ Into : - mainstreaming goals
gender-responswe --of the country. "
- climate achons B U

T My LEtiPl ey

GAD Result

Cause of :
Statement
Gender lssue © IGAD omecnve
2

3

Performance

* Relevant Organization

MEO/PAP or PPA GAD Acllvity

_arget outcomas of

 the Republic Act 10174 -

: riority mdmators :
harmonlzad fo:GAD goais
3 NCCAP thematic
oty indmators e
fharmomsed S

Change Pollcy and
Adwsory Program

DOCUMENT ‘STATU‘: UNDER REVIEW

Indlcators GAD Budgst
fTargets

i of Budget !

Source | Responsible Uni

/Office

nd
Deve]opment
i Division -
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Gender |ssue
IGAD Mandate

1

{ To incorporate a

. gender-sensitive,

¢ pro-children and

¢ pro-poor perspectiva in
! all climate change and

. renewable energy
. efforts, plans and

© programs of the national

government and LGUs,
. In view thareof, the

. State shall strengthen,
: Integrate, consolidate

- and institutionalize

: achleve coordination in
: the implementation of
. plans and programs to

" address climate change :

. in the context of

. sustainable

. development. - Rule ||
. paragraph G, Revised
¢ Implemsntation Rules
* and Regulatlons of the
- Climate Change Act of
i 2009, as amended by

* the Republic Act 10174

. Climate Change is
¢ not gender nautral
: and exacerbate the
. existing inequalities
¢ hetwean men and

. women, thus there
. isaneedto

Cause of
Gender issue

2

integrate gender

. gonsiderations in the
i Philippines first :
- Nationally

¢ Determined

: ¢ Contribution (NDC).
i govermnment initiatives to

1 NDC adaptation
. prioritiss and

¢ mitigation optlons are - |
: gender-responsive,

Change Policy and
Advisory Program

; of Budget ;

. first Philippine
- gendar
i responsive NDC,

. submitted to the UNFCCC.

~ 1 Ganderresponsive
NDC submitted.

GAD Result Relevant Organization Performance
Statement MFOIP A;gor PPA GAD Actlivity Indicators GAD Budget
{GAD Objective [Targets
3 4 5 ] 7
! Ta ensure that the MFO: Ciimate . Developing the | Gender-responsive NDC 80,000.00

Responsible Unil

Source ;
IOffice

- Implementation
: Oversight
¢ Division




Gender Issue
IGAD Mandate
1
L Ta incorporate a -
. -gender-sensitive,

" pro-childran and.

1 pro-poor perspective in -
*- ail climate change and

. renewable energy
+ efforts, plans-and -

There is Iamuted '.
S information linking
', génder responsive

i climate publie
; expenditure tagging. &

Cause of
Gender Issue

2

i budgeting fo.the-

. : programs of the natidn_al'-:: '

- government and LGUs.’

: In view thereof, the

. State shall strangthen,
- integrate, consolidate

. ‘and institutionalize. -

- ¢ government initiatives to -

...+ achieve coordination in
. the implementation of
: plans and'programs to

' address climate change _

“inthe context of
¢ sustainable

" development. - Rule Il

-: paragraph G, Revised .
3 Implementation Rules
" ¢ -and. Regulations of the.

- P Climate Change Act of -

. 2009, as amended by .

¢ the Republic Act 10174 .

S S

3

Toiassess the Iook

- -entry pomts of gendar_
2 iincthe climate budget 3
taggang process- a

'.'C nge: Policy and_.—.

GAD Resuit P Performance
Statement ; Reﬁ;g?;g;g:::::un i GAD Activity mndicators
IGAD Objectlve : Margets :

2 S S P NS o s o i

GAD Budget ; Respens!hle Uni

\dvisory Program’

p -
reports on ‘gender.and . .
developed. » 2reports on -
Ciirn te__Expendnure
Ta.ging on gender
L deveioped

' DOCUMENT STATUS:UNDER REVIEW - 1




Gender Issug
{GAD Mandate

1

- CCC Resolution No. 2
- seties of 2011 resolved::
; to adopt the NGCAP,
i which states that
. Gender mainstreaming
. - Is one of the guiding
"¢ principles of the NCCAP, : .
- The Gender :
-t Mainstreaming in the -
. NCCAP Is about
- ensuring that the
. ‘adaptation measures
. should be based on ~
. equity, and both women . - -
- and men-concerns and. -
* experiences are :
- integrated in the design, - -
i implementation,
. ‘monitoring and
. ‘evaluation - -

Cause of
Gender Issue

2

* Limited finkages on
. climate and gender.
;. goals reported. :

- reflested in the CCG
. I Accomplishment and
Monitoring Report_s_. :

T L B BT

GAD Resuit
Statement
IGAI:I Objectlve

Refevant Organization |
MFO/PAP or PPA

R TR - o

Ferformance
Indlcators
Margets

AR a1 o b AR R e S T T

GAD Actlvity

on51deratlon is

Adwsory Program

.'mainstreamlng
+ithe oG '
: ,Accomp[lshmant
and’ Monltorlng
Z'Reports S

'a'ccomplis'hrﬁeh't rEport 5 DR
with gander consideratlons AR

Source

| of Budget

'fmp]erﬁénta'tqon
- Oversight © -
" Division ~

i s

‘ Responsible Yni

1Office

'DOCUMENT STATUS:UNDER REVIEW - 1o¢
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GAD Result o | Performance ) )
Relevant Organization Source @ Responsible Uni
GAD Activity Indlcators { GADBudget @ .o dget | IOffice

Statement
IGAD Objective i NFO/PAP or PPA fTargets ‘

Gender Issue Cause of
/GAD Mandate Gender lssue

7 8

1 2 3 : 4 : 5 8

S e N B B i rein,

.8 . CCC Resolution No. 2 : Climate Change is To ensure that the i MFO: Climate ; Gender : Number of NCCAP 30,000.00 GAA ¢ Implemsntation
' - seties of 2011 resolved | not gender neutral NCCAP Monitoring Change Policy and | mainstreaming in  ; Monitering and Evaluation ! Oversight
. fo adopt the NCCAP,  : and exacerbate the | and Evaluation : Advisory Program - the Menitoring - Report with Gender i Divigion
| ; * which states that . existing inequalities : Report for 2012-2016 : and Bvaluation of | aesessment produced, -1
: ' Gender mainstreaming | betweenmenand | has included gender - the NCCAR

: is one of the guiding . women. ¢ inthe conduct of the | 2012-2018.
. principles of the NCCAP, - 1 monitoting and '

The Gender © evaluation process.
. Mainstreaming in the : '
. NCCAP is about
| ensuring that the
¢ adaptatioh measures
: should be based on :
. equity, and both women _ :
- and men concerns and :
| experiences are :
- integrated in the design, - ‘
" implementation,
. maonitoring and
i evaluation

: Gender assessment in the
: NCCAP Monitoring and

¢ Evaluation Report with

. Gender assessment

| produced.

.~ DOCUMENT STATUS:UNDER REVIEW _



Gender lssue
GAD Mandate

1

. CCGC Resolution No. 2

i geries of 2011 resolved
. to adopt the NCCAP,

. which states that

¢ Gender mainstreaming

: Is one of the guiding

| principles of the NCCAP,
: The Gender

; Mainstreaming in the
: NGCAP is about

ensuring that the

. adaptation measures

: should be based on

. aquity, and both women
i and men concerns and
{ experiences are _
: integrated in the design,
¢ implementation, ;
¢ monitoring and
i evaluation

;. Limited appreciation
¢ on the use of

i sex-disaggregated
¢ data that will provide ;
¢ an evidence-based
: gender assessment

- participation of
. gender groups in the .
: local climate change
; actfon planning,

et ot A por i

Cause of %‘tﬁennf::t“ Relevant Organization
Gender lssue MFO/PAP or PPA

on the meaningful

{ To develop a
| sex-disaggregated
¢ database that wil

support

: evidence-based 1
; assessment of gender
' mainstreaming in

: local climate change

action planning, and

: foincrease program
| implementers and

: policymakers'

i appreciation of

: gender

! mainstreaming in the
: LCCAP process

: through the

: sex-disaggregated

- data,

IGAD Objective -

4

it i e A e

i MFQ: Climate
¢ Change Policy and
- Advisory Program

s’ g

Performance Sourc
GAD Actlvity Indleators GAD Budgst f; d"t ;
{Targets orBudget
5 6 7
Devalap and ¢ Number of { 610,000.00 : GAA

: melntain a web
: database of sex-

disaggregated
data of trainings

: conductsd.

sex-disaggragated web

! database developad and

maintained. - 1
sex-disaggregated wab

i database on local climate

change action plan

; developed and maintained,

'DOCUMENT STATUS:UNDER REVIEW. 22

© Responsible Unit
Office

9

Strategic
: Partnership
! Divigion

: Information and
. Knowledge

¢ Management

¢ Division




8.

Gender Issue
1GAD Mandate

1

.. Climate Change "
* . Commission Resolution

.No. 2019-002 resolved
.* to'ensure that the CCC -

. mainstream gender in -
" all decision-making and

* recommending bodies
-1 and panels in the

- performance of its

" duties, including but not

¢ limited to legistation and -
_-: "policy formulation, :

- davelopment ;

T investment and climate - ¢
- i financing endorsements, -
-, a8 well a8 monitor ang
"1 improve gender Y

+ inclusion within its

.- internal operation and

¢ process where

" applicable. - -

+ Gender CSOs, 1P-
i wornen and other
: relevant -
- stakeholders are not
{ sonsuited on”
“matters related to
: Gender and Cllmate
Change g

Cause of
Gender Issue

2

GAD Resuit
Statement

To ensure that: ai!
fstakehblde.r"s haVe
i-bean properly: -

‘ matters related to

-+ Gender and Chmate

Change '

IGAD Objective |

SR e . e g e e g + g

i Performange
; Indicators
: [Targets

Relevant Organization

MFO/PAP or PPA GAD Actlvity

o _. Ath.ﬁsory Prog am.
consulted with on the. g L

o “-:‘Roundtable .
s . _‘-Dlscuss!ons wl!h

cons" tatmnlround!able ﬂ '
dlscussmn conducted - 1_

“and P women on
‘Gender and -
'.Climate Chang

'DOCUMENT STATUS:UNDER REVIEW . J200g0

FAGRIOFLY.

1100,000.00°

GAD Budget

Source

: of Budget |

. Responsible Unit

[Office

Strategic -

Partnership -
- Division :

- '.i;j'O'f'fi_ce of -+
w5 Gommissioner
' ... Rachel Herrera




Gender Issue Cause of GAD Result ! Relevant Organization Performance Source { Responsible Unil
/GAD Mandate . Genderissue IG:?;&;‘;:::W . | MFOIPAP or PPA . CADActvity | "}f;‘:;;‘;;s . GADBudget | oo dget . /Office
1 : 2 3 4 5 B i 7
.8 . Climate Change : Lack of monitoring  © To monitor the MFQ: Climate Developing of the . Development of an . 219,000.00 :
5 ¢ Commission Resolution © and evaluation ; implementation of Change policy and ;| Gender and ! Gender and Climate : { Gommission
- No. 2019-002 resolved  * tool/guidelines to | CCC Resolution No. | Advisory Program ¢ Climate Change | Change Monitoringand . Rachel Herrera
© to ensure that the CCC ' measure the | 2019-002 Resolution ; Monitoringand | gyajuation tool/guideline |
' mainstream genderin | effactiveness of - Mainstreaming and ~ : } Evaluation ! for CCC ResolutionNo. : Implementation
. all decision-making and ;| Climate Change . Strengthening toaliguidelines.  2019-002. - 1 Gender and ¢ i Qversight
: recommending bodies ¢ Commission : Gender-Responsive ' ¢ Climate Change ‘ : ¢ Division
- and panels in the . Resolution No. ; Approaches in the ¢ Monitoring and Evaluation | ; ;
© performance of ifs - 2019-002, ¢ Formulation and : - tool/guidetine for CCC
- duties, including but not . Implementation of | | Resolution No. 2019-002,
- limited to legistation and . Climate Change :
¢ policy formulation, : . Policies, Plans,
: development 0 ¢ Programs, and
- investment and olimate ¢ . Activities.

¢ financing endorsements,
¢ as well as monitorand ~ ;
¢ improve gender

¢ Inclusion within its

- internal operation and

! process where

¢ applicabla.




R

1

Gender lssue
IGAD Mandate

1

- Gender cons;iderations
- i~has not been fully
-~ integrated into the
. United Nations _
¢ Framework Convention
¢ onh Climate Change ™
" negotiations and
. decisions,

. Gender malnstreaming

¢ is not yet fully integrated
* in the delivery of CCC's
- programs and services

Cause of
Gender Issue

| Limited gender focal
Cpersaninthe L
. UNFCCC Partigs as
| identified in the = -
! pendet ana_lysls_,
. conducted by the -
_ UNFCCCinthe
.y conduct of climate -
~ i change hegotlations

¢ Limitad personnel

- dedicated to directly
i address Gender and
. Climate Change
| CONCEerns,

. % addressed. in Iinefw_it
. the Sustainable - -

. Develgpmerit Goals.

+-and the Paris.

& Agreement

To ensure that there
. is focal personnel fo

GAD Result
Statement

IGAD Objective

MFO/PAP or PPA

Relevant Organization

GAD Activity

. 0 ot BT A P8, n i i

Performance
Indlcators
fTargets

ing cllmate change
oncerms. are:

mainstream gender in

: the programs and
. services of the CCC.

i MFO: Climate
; Change Policy and
: Advisory Program

CE nge: y. X
Adwsory Prograrn

¢ Hiring technicaf
i personnel on

¢ Gender and

! Climate Change.

Point to. 1he

: for Gender and Climate
; Change. - 2 personnel

¢ hired for Gender and

¢ Climate Change.

hire :

climate polloy: and :
advisory: -related meetlngs'
and actwltles attended =2
international actlvities

. 706,000.00

GAD Budget

. GAA

¢ Source ;
: of Budget

! Responsible Uni

/Office

. Policy Research
: and

" Development

i Division

Strategic
: Partnership
. Division

. ORGANIZATION-FOCUSED ACTMITIES -~ -

DOCUMENT STATUS UNDER REVIEW




Gender lssue
1GAD Mandate

1

. Observance of the

i month of March as

- Women's Role in

. History as provided by

A, R

Cause of
Gender Issue

2

- The state

| recognizes the role
. of wamen in the

. development of the

i To raise awareness
i on the contribution of
; women in the

GAD Result
Statement

3

T A LN A Fnpar e

IGAD Objective

GASS: Genheral

' Relevant Orgénizatiun
MFO/PAP or PPA

4

Administrative
= System and Services

GAD Actlvity

et

5

Performance
indicators

[Targets

Soltree

GAD Budget : of Budget |

7

g

Purchase of
paraphernalia
related to the
raiging of

: awareness on the

e £

: Number of paraphemalia
produced to raise
- women's valuable

contribution to the

- GAA

275,000.00

Respensiblie Uni
{OHice

g

Administrative
: and Finance
Division

: Philppine society.
! Philippine society, - 2

+ paraphernalia produced to
raise awareness on

* Presidential ¢ Gountry.

¢ Proclamation No. 277 i contribution of

¢ women in the

- » Agenclesare - i
_: -encouraged to prepare
¢ their GAD Agenda upon ©
. 1 the effectivity of this - .~
-+ guidelines for calendar . * .
" years (CY) 2020-2025. . ¢
" i Agencies with existing
. @GAD Agenda- shall :

. review and recalibrate, -
"8 necessary, their GAD |
. “Agenda in line with :

. these Guidelines. -
- PCW Memorandum : :
- Circular No, 2018-04 -

series of 1988

' No existing GAD -

Agenda has been

crafted for the CCC.-

. To'providea - -
v long-term:GAD - -
- direction to the
. gCeCco.

.~/ DOCUMENT STATUS:UNDER REVIEW %

GASS; General
" Administrative -
i Bystem and Services

¢ 1 Development: "
Sl Agenda:

i Philppine society.

: women's valuable
i contribution fo the
Philippine society.

Development of adraft - - - :
CCC Gendarand -
Development Agenda. -1 -
working draft for CCC™ - &
: GAD Agenda produced. -

235,00000 . - GAA -

| GAD Focal
*Point System; -

1GCC-CCO Top
- management




Gender lssue
{GAD Mandate

1

.14

jefome E. llagdy

{ CCC-CCO employees

: have low capacity to
¢ mainstream the

. gender-responsive
* actions in the office
: works

Cause of
Gentder Issue

2

Few employees
. have basic GAD
. trainings.

i To capacitate the

: CCC-CCO employess
! GAD skills and

; knowiedge.

GAD Result
Statement
{GAD Objective

3

Secretary

GASS: General

Approved By:

Relevant Qrganization
MFO/PAP or PPA

4

Administrative
- System and Services

GAD Actlvity

5 g S B e o S S 0T B A A e S % Y

5

Performance
indicators
{Targets

GAD Budget

' Conduct a
! capacity-building

: HGDG).

e Guzman

fraintng on Basic
GAD Trainlhg:(i.e.

: Gender Sensitivity |
Training Use of |

Gender-fair
language Use of

* Number of Basic GAD

! frainings conducted, - 3

. Basic GAD Trainings
'~ conducted.

SUB-TOTAL
TOTAL GAD BUDGE

Date

Ief, Policy Research and Devetopment Division/Planning Head Vice Chairperson / Chairperson, CCC-GAD Focal Point System

- 9,522,000.00

H

WGAA :

9,522,000.00 :

i of Budget .

Responslbie |jnit
/Office

Source

9
. Administrative
; and Finance
¢ Division

tomsms

 DOCUMENT STATUS:UNDER REVIEW 517



